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INTRODUCTION

Since the Executive took office in 

July we have been hard at work 

across a range of multiple issues 

and campaigns. Our first major task 

was to write our manifesto, the 

document which I will base much of 

this report on. This year we based 

much of our manifesto 

commitments on data from the 

Student Matters survey which 

allowed us to take an evidence- 

based approach in our mission to 

meet students’ needs. Meanwhile, 

the Executive have worked on a 

range of other projects throughout 

the year so far as well as dealt with 

multiple issues, some of which were 

unforeseen. In the backdrop there 

was the continuing success of DUSA 

The Union’s bars, nightclubs and 

retail operations which helped fuel a 

positive atmosphere throughout the 

whole organisation. Finally, DUSA 

embarked on the planning and 

writing of a holistic Business 

Strategy which has consumed much 

time and resource throughout the 

organisation but will provide a level 

of vision and purpose which shall 

drive the organisation forward for 

years to come.  
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PERCEPTION  

Our belief is that DUSA provides multiple useful and important services; however, many 

students do not engage with these due to the misplaced perception that DUSA is merely a 

venue for drinking and clubbing. We have and will continue to take active steps to change 

this perception.   

WELFARE  

Our aim was to build on the work that DUSA already puts in to welfare by having more 

preventative initiatives and campaigns as well as our reactionary support services. 

REPRESENTATION  

We strongly believe in Student Representation and reached the conclusion that our current 

system is outdated and restrictive. This has led to the ongoing commitment to revamp our 

approach to representation.

MANIFESTO PROGRESS

Our manifesto had 3 key themes; perception, welfare and representation. These are the 

three areas which we decided to focus our attention on.   

To achieve our objectives we 

compiled a campaign action plan. I 

will now review the status of the 

campaigns which we committed to at 

the beginning of our term. The 

impact of these campaigns will be 

properly measure at the end of the 

year in our Annual Report, so please 

excuse the incompleteness of this 

Interim Report.   
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CAMPAIGNS
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ADDITIONAL CAMPAIGNS 

AND INITIATIVES 

Library Opening Hours Extended Earlier 

This saw the Library open till 2am earlier in the 

year than usual to accommodate final year 

Medicine students and Post-Graduate Humanities 

students 

Fresher’s Fair   

Fresher’s Fair was a remarkable success and was 

rated number 1 in Scotland.  Whilst there were 

more stalls and businesses than ever before, we 

also allowed early access for those with 

accessibility needs and provided free transport for 

nurses in Kirkcaldy.    

Tent Of Consent 

This was a thoroughly successful initiative that 

tied the importance of consent to sexual health, a 

vital narrative to tackling both Sexual Violence and 

health.  

Winter Market 

A fantastic and fun event that also allowed 

students and staff to hone their entrepreneurial 

skills whilst the members in attendance got their 

last minute Christmas gifts!  

Refreshers Accommodation Fair 

This Fair serves three purposes as it allows 

societies to interact with students and for 

January starts to experience a welcome 

week. Lastly, it allows accredited landlords 

to advertise to students. This event was a 

great success matching a commercially 

successful week.  

Nurse Bank Hours 

This change means Nurses can now work 

up to 37.5 hours on the NHS Bank. This will 

dramatically improve the lives of Nursing 

Students who have asked for this for years.  

Appeals 

There has been an influx in students 

coming to DUSA for academic support with 

over 140 students seen since July 2017 for 

help with academic appeals, fitness to 

practice, termination of studies and much 

more.  

The manifesto is in no way a complete record of everything we have accomplished so far, 

instead it is a minority of key commitments we started with. Much of the Executive’s job is 

reactionary as we respond to student incidents and crises. However, there have been some 

notable accomplishments and events throughout the year so far that are worth recording 

(rough chronological order)  
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ADDITIONAL CAMPAIGNS 

AND INITIATIVES - CONTINUED 

Advice 

Advice has been provided in more than just 

academic matters though with many students 

having approached DUSA for money, welfare 

and housing advice. Advice on extra-curricular 

activities is also provided on a daily basis to 

societies and those interested on getting 

involved in societies. 

Speed Renting 

This event was run on the 12th February and 

was a resounding success with about 90 people 

attending. It was such a success that it is being 

ran again in a few weeks’ time, but this time in 

conjunction with Abertay Students Union to 

help all students across Dundee who are 

looking for a flatmate. 

Academic Skills Week 

This event was run over a week in October and 

was the best attended Academic Skills Week to 

date. Students are still commenting on the 

usefulness of the content covered in this week. 

For the first time two sessions were offered a day 

to allow more students to attend. 

There has been so much more going on that I 

cannot begin to touch on, a fact which makes 

me very proud of my team.   



D U S A  I N T E R I M  A N N U A L  R E P O R T  

ZERO TOLERANCE   

The issues with this have been two fold – getting students, staff and the University to 

understand the concepts behind the zero tolerance policy has been difficult to say the 

least and this is still an ongoing area of discussion. Big improvements have been made 

though and the policy itself is now more widely known by the student and staff body, plus 

it is much clearer now to all groups that the policy is a University wide one and therefore 

applicable to all students behaviour. The other challenge has been managing the influx of 

zero tolerance cases in light of its promotion, but this has been handled effectively. 

Another challenge in this area was trying to get a consistent approach across Dundee to 

zero tolerance. Abertay University are now developing a policy so positive steps have been 

made in this area. 

RELATIONSHIP WITH EXTERNAL RELATIONS   

At the start of the year this relationship was strained due to various reasons. After a 

considerable amount of work on both sides this relationship is now much more healthy 

and a positive partnership has developed. For future further training will be given to 

incoming executive on the roles and limitations of the University communications team 

to help ensure this doesn’t happen again. 

DISCIPLINARIES 

A significant case involving several students presented a very large challenge for both the 

University and DUSA. It took up a lot of the VPA’s, President’s and VPSW’s time and was an 

extremely stressful period for all involved. A lot of mistakes were made, but positive change 

is now occurring to improve the disciplinary procedures and have a better approach 

towards reporting and handling of cases, especially those involving sexual harassment.

CHALLENGES  

There have been many challenges that have arisen so far, but most have been managed 

efficiently. Three of the biggest ones to note would be:  
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COMMERCIAL 

SUCCESS 

This year has been another success 

commercially for the organisation. 

Record number of Black Card sales 

has allowed us to invest in our 

Entertainment offering and have a 

lot more one-off events. We have 

saw record attendances continue 

throughout the year. In our other 

operations, the refurbishment of the 

Library Café has saw an increase in 

footfall and a whole new host of 

products on offer to the delight of 

our members. We will continue to 

improve our retail offering with this 

summer set to see a thorough 

refurbishment of the Premier Shop 

in The Union. We have many more 

big nights coming up in Semester 2 

and fully anticipate for another 

record breaking year end.   
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CONCLUSION
I am extremely proud of the accomplishments of DUSA over the last 6 

months. The Executive has achieved an extraordinary impact on 

students and their needs whilst the full organisation has really 

worked together to overcome internal barriers allowing us to break 

records throughout all that we do.   


